MAC-UK

Mini MAC Project
Person Specification
Job Title: 
Mini MAC Project Manager 
Salary :

£31,000


Base: 

MAC-UK, 21 Winchester Road, London NW3 3NR 
Ref:

MM001
	FACTORS REQUIRED
	ESSENTIAL
	DESIRABLE
	ASSESSED BY

	1. Knowledge, personal Skills and Abilities
	A working knowledge of mental health and how it relates to young people

Skills in developing, managing and co-ordinating 

a) Interventions with extremely challenging young people who may be reluctant to engage 

b) Supervision of staff from a range of professional backgrounds

Experience of managing a staff team

Experience of working in a school setting and/or school liaison experience

Ability to appropriately direct and supervise staff from a range of professional and cultural backgrounds
Well developed skills in the ability to communicate effectively, orally and in writing, complex, highly technical and/or sensitive information to clients, their families, carers and other professional colleagues both within and outside MAC-UK.

High level knowledge of the issues faced by young people involved in highly antisocial and/or gang related activity
Knowledge of legislation and its implications for both intervention and professional management in relation to young people aged 11-25 years
An understanding of mental health and a passion to integrate mental health theory and practice into your day to day work with the support of a clinical psychologist

Previous experience in both writing and managing a budget

Excellent project management skills

	Previous experience of working with gang involved young people in a community setting

Direct experience of working in a youth led way with young people who offend

Experience of working in the voluntary sector

Experience of managing a multidiscipliniary staff team

Working understanding of various research and evaluation methodologies and tools
	Application form

Interview

References



	2.  Education/

qualifications and Training
	Good honours degree or equivalent qualification if the applicant studied abroad or professional qualification in a relevant field e.g. teaching, youth work, social work, clinical psychology, OT
Good report writing skills and ability to write fundraising bids

Competent Microsoft Office user e.g. Word, Powerpoint, Excel


	Advanced IT skills

.
	Application form

Interview

Production of evidence (certificates)

	3.  Experience
	Experience of working as professional in an area relevant to this post, preferably CAMHS, YOT or a similar community-based adolescent team
Evidence of a high level of competent and autonomous working.

The ability to independently manage a project

	Experience of developing a social enterprise
	Application form

Interview

References

	4.  Personality requirements to include attitudes and personal disposition
	Ability to work with complex young people who can feel exhausting
Ability to recognise and cope with organisational stress and to hold the stress of others.

Ability to work with highly distressing clinical material and life histories and help others to manage this.

Flexible and personable approach to working in a MDT service.

Ability to work in contexts of high complexity and ongoing change.
Ability to liaise with professionals from other agencies such as the police
	
	Interview

References

	5.  Physical requirements and attributes 
	Ability to carry out the full range of duties of the post
Ability to work in an office on the third floor of a building where there is no elevator
	
	Application form

Interview



	6.  Circumstances e.g. Mobility/availability – special attendance requirements
	Ability to carry out travel around the designated area of work
Ability to work flexible and sometimes antisocial hours
	
	Application form

Interview

	7.  Any other special requirements
	Working to professional guidelines.

Capable of being guided by principles of policies and regulations.
Ability to identify and employ mechanisms of governance as appropriate, to support and maintain professionalism in the face of regular exposure to highly emotive material and challenging behaviour.
	Experience of working within a multicultural framework
	Interview

References


Prepared by:

Dr. Charlie Alcock, CEO MAC-UK     
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